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and: social: objectives, and shall ‘be pursued
by methods that are' appropuate to na-
tional-conditions and praetwes :

Ha ¢ Article: 2 s ope
Eaeh Member shall; by sueh methods and
to suchl extent as may be approprlate under

(a) dec1de on and keep under 1ev1eW' within
* the framework' of ‘a co-ordinated ‘éco-

“nomic- -and 'social ‘policy, the ‘measures'to |-

- be’ adopted for attalnmg the ob]eetlves
speelﬁed in Artlele 1; .

(b) take such steps. as may be needed, in-

cluding: when appropriate.the estabhsh-'

ment of programmes, for the apphca-
~tion; of these ‘Iheasures. R

Artmle 3 ki T

In the appheatlon of this Conven’mon
representatives of the persons affected by
the measures to be taken, and in particular
representatives of employers and workers,
shall be.consulted concerning: employment
policies, with a ‘view to"taking' fully into
account .. their expenence ‘and ~views/-and
securmg their'full :co-operation: in: formulat:
mg and enhstmg support for: suoh pohe1es »

Artlcle 4 L
The. formal ratlhcatlons of thls Conven-
" tioii shall be cornmunicated to the Diréctor-
General of the Internatmnal Labour Offme
for reglstratlon B S L T R

co C Artidle'5.

1.. This Convention shall be bmdlng only
upon those Members of the: International
Labour Orgamsatmn Whose ratifications
have been reglstered Wlth, ‘the D1rector-
’General S R SR

.9 Tt shall come into f01ce twelve months
after; the date:on which the:ratifications of
two Members have been: reglstered W1th the
Director-General. :

8 Thereafter this - Oonventmn shall come
into- force for any Member twelve months
after the ‘date on Whlch 1ts rat1flcatlon has
been registered. - TR R P

ey
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gennemfores ved ‘metoder, der et i overens-
stemmelse med det enkelte lands forhold og»
pra,kms e e v s . Dioe v

Sritest o Artikel 2 % el e

Enhver medlemsstat skal pa den made og
i det ‘omfang, som- ‘métte vaere Stemmende
med de nat1onale forhold o

okonomlsk og soe1al pohtlk tiaffe be-
‘stemmelse’ om, hvilke’ foranstaltnmger'
“dér skal anvendes for at opnd-de i arti- -
"kel T omhandlede ‘mal,’ g med mellem—_
rum tage dem op til revision;

b) tage de-fornedne skridt, herunder even-
- tuelt "uidarbejdelse - af" programmer,’ il
gennemforelse af dlsse foranstaltmnger ;

Artlkel 3.4

““Ved nemrverende’ konventmns gennemfﬂ-
relse skal der finde forhandhnger ‘sted ved:-
rerende beskaftigelsespolitikken . med re-
praesentanter for de’af de pataenkte foran-
staltninger  berorte personer; i seerdeleshed
arbejdsgiver- og: arbe]delreprsesentanter, for
i fuldt-omfang at'gere brug af deres erfarin- -
ger og ‘synspunkter samt. sikre:deres fulde
samarbejde ‘ved udarbe]delsen af og’ opna-
else af stotte 1t11 denne,pohtlk ,

Altlkel 4

De officielle ratlflkatloner af naervaerende:‘ '
konvention skal fremsendes til Det internati-

onale Arbe]dsbureaus generaldlrektor l}ll,

1ndreg1st1 ermg

' ,‘»'.;“‘:'\Z:f.\n,‘:‘ Y A.I'tlke]., i
L Naervaerende konventlon er: kun bm-

dende for de; medlemmer af Don internatio-

nale Arbe]dsorgamsatwn, hvxs ratifikatio-
ner er.blevet, 1ndreglstreret hos generaldl-
rektoren. . ., - . ‘

2 Den traeder i kraft 1+4r- efter det t1ds-

punkt, da 2+ medlenisstaters ratifikation. er
blevet mdreglstreret hos generaldlrektoren

'3, . Derefter treeder’ naervaerende konven—
tion i-kraft for enhver medlemsstat 1 &tef-
ter; v at dens rat1f1kat10n e blevet 1ndreg1—




