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CONVENTION NO 122 CONCERNING

Bilag til:f. ;At + beslutn. vedr. beskeftigelsespolitik

'EMPLOYMENT POLICY,

Havmg ‘been convened at Geneva
' Govermng Body of the International La-
bour ‘Office, and ha,vmg met in its’ Fmty—

elghth Sessmn‘on 17 June 1964 and

adelphia recognises the, sole:
the International Labot
: further among. the ,nat

programmes which will achleve full employ-
ment and the raising’ “of standards’
and that the Preamble o thc Const utlon

provides for: the preventlon ”‘f
‘meént and ‘the pr0v151on” of
: hvmg wage, and '

Considering . further fhat under the., terms |
of the. Declaration ‘of Phlladelphla it is  the

respongsibility of the-International Labour
Organisation to. ‘examine, and..consider :the
bearing of economic. and, financial pohcles
upon employment policy in the Jlight,.of the
fundamental objective  tha “all. .human
bemgs, 1rrespect1ve .of race, creed or_ sex,

hayve the right. to pursue both their, matemal :
well-being: and their, spiritual development;

in ~conditions - of freedom and. dignity,.of

economic. security and equal opportumty ¥

a.nd s e

Con31de1‘1ng that the Umversal Declara-. ¢
tion of.# Human .. Rights- provides. -that |
“everyone . has ! the right to. work,: to. free
choice of employment, to-just and. favoura-

‘ble conditions-of -work -and to- protection
against unemployment”, and

Noting the terms of existing interna-

tional labour Conventions and Recommen-
dations of direct relevance to employment.

‘policy, and in particular of the Employ-
ment Service Convention and Recommen-
_dation; 1948, the Vocational Guidance Re-

commendatlon, 1949 “the Vocatlonal Traln-

.sesrad og som den 17 ]um 1964 er‘tradt»

kArbeJ dsorgamsatlon i‘ ‘he
.dekl' .atmnen er forphgtet' tll bla,ndt 'lle -

‘ leve\%ilkai: og

Det” 1nternat10n ale’ Ar bej dsbureau

der tager sigte P, fuld beskaeftlgelse ,~
n, og ab den 1]

f..arbe]dslqshed og.
c4sendle_

il, af“(:iet efter' _

som endv1dere henv1ser

;Flladelfladeklaratmnens bestemmelser er
. Den,:.

;internationale ., Arbe]dsorgamsatlons

5 opgave at undersege og, overveje den. ko=

nomiske pohtlks og. flnanspohtlkkens ind-

 flydelse pa beskeeftigelsespolitikken: pa. bag::

grund af:. den .grundlmeggende, malsetning,

| der gér ud pa, at .alle,mennesker uanset:

race, rehglon eller kon, skal have ret til at:

;'straebe efter,. materiel. fremgang og: andelig

_' alle“, og::;

udvikling. under frie. og verdige  forhold
med Q)konomlsk tryghed og; l1ge adgang\ for:

- SO henv1ser Hil; at vde’o i verdenserklaerm— -
gen .om ‘menneskerettigheder- er. udtalt, at-
,enhveri har ret til arbejde, til frit-valg af:

 beskeeftigelse, - til* rimelige - og fordelagtige’ :

" arbejdsvilkér samt til- beskyttelse mod ar~~7 |

| bejdsleshed”, og

som har bemerket sig bestemmelserne i

‘de gwmldende internationale ILO-konventio-

ner og -henstillinger, som direkte berarer
beskeftigelsespolitikken 1 seerdeleshed kon-
ventionen og henstillingen af 1948 om ar--
bejdsanvisning, henstillingen af -1949 om
erhvervsvejledmng, henstllhngen af 1962



