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special weekly rest schemes as provided
for in Article 7; and

(b) information concerning the circumstan-
ces in which temporary exemptions may
be granted in accordance with the
provisions of Article 8.

Article 12
None of the provisions of this Convention
shall affect any law, award, custom or
agreement which ensures more favourable
conditions to the workers concerned than
those provided for in the Convention.

Article 13
The provisions of this Convention may
be suspended in any country by the govern-
ment in the event of war or other emergency
constituting a threat to the national safety.

Article 14
The formal ratifications of this Conven-
tion shall be communicated to the Director-
General of the International Labour Office
for registration.

Article 15

1. This Convention shall be binding only
upon those Members of the International
Labour Organisation whose ratifications
have been registered with the Director-
General.

2. It shall come into force twelve months
after the date on which the ratifications of
two Members have been registered with the
Director-General.

3. Thereafter, this Convention shall come
into force for any Member twelve months
after the date on which its ratification has
been registered.

Article 16

1. A Member which has ratified this
Convention may denounce it after the
expiration of ten years from the date on
which the Convention first comes into
force, by an act communicated to the
Director-General of the International La-
bour Office for registration. Such denuncia-
tion shall not take effect until one year
after the date on which it is registered.

2. Bach Member which has ratified this
Convention and which does not, within the
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seerlige ordninger om ugentlig hvile, jfr.
artikel 7; og '

(b) de omstendigheder, hvorunder der kan
gives. tilladelse til midlertidige afvigel-
ser i henhold til bestemmelserne i arti-

kel 8.

Artikel 12.

Ingen af nervarende konventions be-
stemmelser skal have indflydelse p& nogen
lov, kendelse, sedvane eller overenskomst,
der sikrer de péigeldende arbejdere mere.
gunstige forhold end konventionens bestem-
melser.

Artikel 13.

Neerveerende konventions bestemmelser
kan i hvert enkelt land midlertidigt seettes
ud af kraft af regeringen i tilfeelde af krig
eller anden nedsituation, der udger en trusel
for landets sikkerhed.

Artikel 14.

De officielle ratifikationer af nerverende
konvention skal fremsendes til Det inter-
nationale Arbejdsbureaus generaldirekter til
indregistrering.

Artikel 15. ‘

1. Nerverende konvention er kun bin-
dende for de medlemmer af Den internatio-
nale Arbejdsorganisation, hvis ratifikationer
er blevet indregistreret hos generaldirek-
teren.

2. Den treeder i kraft 1 &r efter det tids-
punkt, da 2 medlemsstaters ratifikation er
blevet indregistreret hos generaldirektoren.

3. Derefter treeder nervaerende konven-
tion i kraft for enhver medlemsstat 1 &r,
efter at dens ratifikation er blevet indregi-
streret.

Artikel 16.

1. En medlensstat, som har ratificeret
nerverende konvention, kan opsige den
efter 10 4rs forleb fra tidspunktet for kon-
ventionens forste ikrafttreeden ved afgivelse
af en erklering, der fremsendes til Det inter-
nationale Arbejdsbureaus generaldirektor til
indregistrering. En sidan opsigelse treder
forst 1 kraft 1 ar efter datoen for dens ind-
registrering.

2. Enhver medlemsstat, som har ratifi-
ceret nervaerende konvention, og som ikke



