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ference with the ordinary working of
the establishment;

(b) in the event of abnormal pressure of
work due to special circumstances, in
so far as the employer cannot ordinarily
be expected to resort to other measures;

(c) in order to prevent the loss of perishable
goods.

2. In determining the circumstances in
which temporary exemptions may be gran-
ted in accordance with the provisions of
subparagraphs (b) and (c) of the preceding
paragraph, the representative employers’
and workers’ organisations concerned, where
such exist, shall be consulted.

3. Where temporary exemptions are
made in accordance with the provisions of
this Article, the persons concerned shall
be granted compensatory rest of a total
duration at least equivalent to the period
provided for under Article 6.

Article 9

In so far as wages are regulated by laws
and regulations or subject to the control of
administrative authorities, there shall be
no reduction of the income of persons
covered by this Convention as a result of
the application of measures taken in
accordance with the Convention.

Article 10

1. Appropriate measures shall be taken
to ensure the proper administration of
regulations or provisions concerning the
weekly rest, by means of adequate inspection
or otherwise.

2. Where it is appropriate to the manner
in which effect is given to the provisions
of this Convention, the necessary measures
in the form of penalties shall be taken to
ensure the enforcement of its provisions.

Article 11
Each Member which ratifies this Conven-
tion shall include in its annual reports under
article 22 of the Constitution of the Inter-
national Labour Organisation—

(a) lists of the categories of persons and
the types of establishment subject to
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fang, hvori det matte vere ngdvendigt-
for at undgd alvorlige afbrydelser i
virksomhedens daglige drift;

(b) i tilfzelde af ekstraordineer travlhed som
folge af swrlige forhold, for s vidt ar-
bejdsgiveren ikke normalt kan forven-
tes at gore brug af andre foranstalt-
ninger;

(c) for at forhindre tab af letfordeervelige
varer.

2. Ved afggrelsen af, under hvilke om-

_steendigheder der kan gives midlertidige dis-

pensationer i overensstemmelse med be-
stemmelserne i foregdende stykkes pkt. b)
og ¢), skal der forhandles med de pégeel-

.dende repreesentative arbejdsgiver- og ar-
“bejderorganisationer, hvor sddanne findes.

3. Hvor der gives tilladelse til midler-

‘tidige afvigelser i overensstemmelse med

nerverende artikels bestemmelser, skal der

‘som erstatning gives de péageldende en

hvileperiode, der 1 alt mindst svarer til den
1 artikel 6 fastsatte periode.

Artikel 9.

Tor s& vidt arbejdslenninger reguleres ved
love og administrative forskrifter eller er
undergivet administrative myndigheders
kontrol, mé der ikke ske nogen nedssttelse
af lonnen for de af nerverende konvention
omfattede personer som folge af gennem-
forelse af foranstaltninger truffet i medfer
af konventionen.

Artikel 10.

1. Der skal treeffes egnede foranstaltnin-
ger til at sikre en betryggende administra-
tion af forskrifter eller bestemmelser ved-
rerende en ugentlig hvileperiode gennem
effelktivt tilsyn eller p4 anden made.

9. Safremt den made, hvorpé nerveerende
konventions bestemmelser gennemfores, til-
lader det, skal der treeffes de nedvendige
foranstaltninger i form af straffesanktioner
for at sikre bestemmelsernes overholdelse.

Artikel 11.

Enhver medlemsstat, som ratificerer neer-
veerende konvention, skal i sine arlige rap-
porter i medfer af artikel 22 i Den inter-
nationale Arbejdsorganisations statut angive

(a) de kategorier af personer og arter af
virksomheder, for hvilke der er indfert



