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2 Each Member of the Umted Na.tlons

undertakes to respect the exclusively inter-

national character of the responsibilities of
- the Secretary-General and the staff-and not

to seek to influence them in the. d_lscharge
of thelr responmblhmes S

‘ AJ.jtlcle 101

1. The staff shall be appointed by the

Secretary-General under regulations estab-
lished by the General Assembly.

2 Apprbpi'iate’staffs shall be perman-
ently assigned to the Economic and Social
Council, the Trusteeship Council, and, as
required, to other organs of the United Na-
tions.” These staffs shall form a pa.rt of the

. Seoretarlat

- 3. The paramount consideration in the
: employment of the staff and in the determi-
" nation of the conditions of service shall be
the necessity of securing the highest stan-

- .dards -of efficiency, competence, and inte-

- grity. Due regard shall be paid to the im-
j.’portance of Tecruiting the staff: on as wide
a geographlcal ba.sus as possuble

, CHAPTER XVI
MISCELLANEOUS PROVISIONS )
Article 102

1. Every treaty and evefy international |

~agreement. entered . into- by any Member
of the United :Nations after the -present

Charter. comes into: force shall as soon as-
- possible ‘be registered with the Secretariat

and published by it.

2. No party to any such treaty or in- |

terna.tmnal agreement’ which has not been
registered in accordance with the provisions
of paragraph ‘1 of this Article may invoke
that treaty or agreement before any organ

of the - Unlted Natmns

- Article 103

- ~In the event of a conflict between the
obligations of the Members of the United
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2. Chaque Membre do: IOrganlsatlon ,

s'engage 3 respecter le caractdre exclusive-
ment- international des fonctlons du Secré~'* ‘
taire Général et du personnel et-a ne pas
‘chercher 3 les mﬂuencer dans I’executmn de o
'leu_rtachel ' e e

Artlcle 101 o -
‘L. Le personnel ést nommg par le Seeré- o
taire Général conformément aux regles ﬁxees e

» par 1’Assemblee G‘rénera.le

2. Un persolmel spéclal est a.ﬂ'ecté d’une, B

maniére permanente au Conseil Economlque e
et Social, au Conseil de Tutelle et, 8l y a -
lieu, & d’autres organes de I’Organlsa.twn o

Ce personnel fait’ pa.rtle du Secrétana.t

3. La conmdera.mon domlnante dans le
recrutement et la fixation des condltmns R
d’emploi: du persomlel doit étre- la nécessﬂ:e B
d’assurer & l’Orga.msa.mon les services de per-

sonnes possédant les plus ha.utes qualités de
travail, de compétence: et d’mtegnte Sera .

dfiment prise en considération 1’1mportance,“ ‘
| d’un recrutement: eﬂ'ectue sur une base géo- o

gra.ph1que a.uss1 large que poss1ble S

‘~oHAiﬁTRE:XVI="“f"'
[DISPOSITION S DIVERSES

A,rtlcle 102 L SRR
1. Tout tralte ou. accord mterna.tlonal e
conclu par un membre des’ Nations Unies

‘aprés 'entrée en - v1gueu_r ‘de’ ia. présente

Charte sera, le plus t6t possﬂ)le enreg1stre L
au Seorétarlat et pubhé pa.r lu1 S

2 Aucune partle a un tralte ou a.ccord"

international ‘qui n’aura pas été enreglstre o

conformémént aux’ dlsposmons ‘du’ para-.

graphe 1 du present article” ne ‘pourra in-
voquer “ledit traité ou. accord deva.nt un
‘ organe de l’Orgamsatmn SN

- .Artlcle 103 , ,
En cas de conflit entre Tes: obhgatlons
des Membres des Nations Unleﬂ en vertu de*




